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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution DC SCHOOL OF MANAGEMENT AND TECHNOLOGY
Name of the head of the Institution Dr. Sreekanth Sv
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04869297030
Mobile no. 9846935777
Registered Emalil i nfo@lcschool . net
Alternate Email princi pal . tha@lcschool . net
Address DC School of Managenent and Technol ogy,
Pul I i kkanam P. O, Vaganon
City/Town I dukKki
State/UT Ker al a
Pincode 685503




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Wanton Perez R

Phone no/Alternate Phone no.

04869297030

Mobile no.

9443110311

Registered Email

i gac@lcschool . net

Alternate Email

wr ant on@lcschool . net

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://cns.dcschool . net/ downl oads/ aqg

ar18-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://cns.dcschool . net/ downl oads/ Acade

nm c¥?0cal endar %20- 2019- 20%20( 1) . xl sx

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
2 B+ 2.74 2018 30- Nov- 2018 | 23- Nov-2023
6. Date of Establishment of IQAC 20- Apr - 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Aspire Your

19- Sep- 2019 105



http://cms.dcschool.net/downloads/aqar18-19.pdf
http://cms.dcschool.net/downloads/aqar18-19.pdf
http://cms.dcschool.net/downloads/Academic%20calendar%20-2019-20%20(1).xlsx
http://cms.dcschool.net/downloads/Academic%20calendar%20-2019-20%20(1).xlsx

Dr eam Car eer 2
Wor kshop on Aspire Your 20- Sep- 2019 105
Dream Car eer 2
Wor kshop on VI VA Voce 22-Cct - 2019 105
Skills 1
Awar eness Wor kshop on 25-Cct - 2019 105
Uni versity Exam 1
Panel Di scussion on How 13- Jan- 2020 105
to Sel ect and Study an 1
Organi sation
Panel Di scussion on 31-Jan- 2020 105
Speci al i sation Sel ection 1
Wor kshop on Acadeni c 11- Mar - 2020 105
Excel | ence and Better 1
Car eer
Wor kshop on Research 15- Apr - 2020 22
Article Witing 1
Wor kshop on Ti ne 20- Apr - 2020 22
Managenment 1
How to use Case Method as 15- May- 2020 22
reachi ng Pedagogy 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/18867_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/18867_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/18867_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Revision of Class timngs to enable nore skill devel opnent and prof essi ona
devel opnment progranmes in the Afternoons.

e Introduction of add on courses on Ms Excel, Supply chain Managenent and Muitua
fund

e Institution of mini marathon on world environnment day to spread the nmessage of
envi ronment al protection.

No Files Upl oaded !!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| . Acadenmi ¢ Wbrkshop 3 days Ensure the quality education
I'l. Course Plan- a plan of course Ensure the quality education

conduct is described in course plan
with details on the objective and

i npl enent ati on net hod which will also
contain an inplenmentation colum to
record the progress for each session
such planned and inplenented. This is
upl oaded into the CM5S nuch before the
course begins.

[11.. Orientation progranme I ntroduce new students to canpus

V. Bridge Course Foundation of all courses

v. Placenent training Soft skill devel opnent & Pre Pl acenent
Vi. NSS (National Service Schene) Soci al responsibility and self
Activities enpower ment

vii. CSR (corporate Social Soci al responsibility and self
Responsi bility) Activities enpower ment

viii. Business Incubation Startup Skill devel opnent

i X. Revision classes — this is towards |Ensure results
preparing the students for scoring high
in the university exanms where exam
orientation is effected

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

| QAC Committee 15- May- 2020




15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

If yes, give a brief description and a
list of nodul es currently operational
(maxi mum 500 words) The Software used
in Canpus Technology is a software for
Campus Automation. It al so supports
accreditation and with outconme based
education. Includes Online Gievance
Managenent al so. Other nmmjor features
are as follows : « ICT. Inplenent ICT,
such as LMS, Session Audit, Session
Plan, Online MCQ Student Profiling,
Feedback, 360 Degree Feedback, Student
Progression etc. inline with each
criteria of Donestic and |nternational
Accreditation Standards. ¢ Create
Reports. Create Q F/ SAR and ot her
reports for various accreditations such
as NAAC, NBA, etc. Export to Wrd,

Power poi nt, PDF, Excel etc. ¢ Quality

| nprovenent. | nplement quality

i mprovenment process as per standards
for National and International
Accreditations. ¢ | QAC Wor kfl ow.

Compl ete |1 QAC wor kfl ow wi t h approval of
records and docunent verification.

Not hi ng goes to report unless approved
by 1 QAC. All feedback including 360
degree feedback, stakehol der feedback,
SWOT, Quality Circle, Quality

Moni toring with Academ ¢ and

Admi nistrative Audit, Geen Audit,
Quality Inmprovenent, Quality Policies e
Data Col |l ection. Collect data fromall
st akehol ders including Faculties,
Students, Ofice Staff and Managenent

t hrough i ndividual |ogin through nobile
app or website. Reports are
automatically created. Canpus.

Technol ogy has the follow ng nodul es: -
Students ¢ Placenent ¢ Tinetable e
Attendance ¢ LMS/ ELearning ¢ Gievances




e NAAC ¢ Lead Managenent ¢ Exam Modul e
e I QAC Activities Approval < College
Activities o Departnental Activities e
Faculty ¢ Online Course ¢ Assessnent e
MCQ ¢ Survey o Conmmittee ¢ Leave -«
Infrastructure « Fees ¢ Audit -
Docunents ¢ Po, CO PEO, PSO ¢ Library e
SWOT Fol | owi ng nodul es are operationa

e Students ¢ Placenent ¢ Tinetable e
Attendance ¢ LMS/ ELearning ¢ NAAC -
Col | ege Activities ¢ Departnental
Activities o Faculty « Online Course ¢
Assessment ¢ MCQ ¢ Survey ¢ Committee e
Po, CO, PEQ, PSO » SWOT

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated college, the college follows the curriculum prescri bed by
the Mahat ma Gandhi University, it ensures effective curricular delivery through
wel | - pl anned and docunented processes shown pictorially and enunerated bel ow
Preparati on of Academ c Calendar 1. This is franmed by the Activity Integration
and Monitoring Cell (AIMC) of the college. 2. This takes into account the
Uni versity calendar and all activities that are planned to be conducted in the
ensui ng year. Subject Allocation to Faculty 3. Faculty is given a link in
Moodl e to give their options based on their interest and preference. 4. Based
on the expertise, previous University results, and work | oad of the individua
teachers, subjects will be allocated to the faculty, keeping in mnd their
i ndi vi dual choices. Course Plan Preparation by Faculty 5. Before the academ c
wor kshop, each faculty is expected to prepare his course plan. 6. This wll
i ncl ude conplete details of his / her teaching plan to include prescribed and
recomended readi ng, additional reading, nethod of grading, activities planned
etc besides the conplete teaching plan 7. Before commencenent of the academnic
year, an academ ¢ work shop will be conducted to chal k out action plans for
course delivery, in which course plans already designed by the faculty, will be
approved by the faculty council after careful scrutiny. 8. This is a three-day
program for review of performance of the previous year. 9. Experts from
academ cs and industries are invited to assist us to develop curricul um
deliverables nore in tune with current industry needs. 10. Gaps in curricul um
syl labus will be identified. In order to bridge the gap between the university
syl l abus and the latest trends in the industry, we offer add-on courses.

Upl oadi ng of Course Plans and Study Material on CMS5 11. Each faculty is
required to upload the approved course in the Course Management System
(Moodl e). 12. Just below the course plans relevant resources like articles,
teaching notes in Word or PDF, PPTs, links to e-journal articles and cases,
links to digital library resources and streaning videos etc will be listed.
Commencenent of Course Delivery as per Schedule 13. Faculty will conmence their
course delivery as per the schedule. 14. This is continuously nonitored by the
Principal through weekly interactions with the concerned faculty, through
f eedbacks, class visits and interaction with students. 15. This is al so
nmoni tored by the Principal by neans of a Mbodle Audit. Assignnents/ Interna
Tests (Continuous Eval uation)/ M d-Course Feedback 16. The formal nechani sm
i ncl udes weekly assessnents, midterminternal assessment through presentations,




viva, practical exam nations (wherever the nature of the course demands) class
and hone assignnents, class tests and group di scussions. 17. W have a
conti nuous assessment system wherein performance of students and teachers will
be continuously assessed to ensure that the stated objectives of curriculumare
achieved in the course of inplenentation. 18. Based on the inputs fromthe
teachers, we provide renedial classes to students where they find difficulty.
19. M d-Course Feedback. Anonynous feedback for every paper is taken m d-course
online through the CV5, which is shared with the faculty

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes

Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/18867_Value_added_courses_1661766998.xlsx

| Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The College is having a well established curriculumfraned by the MG

Uni versity. To anal yze the useful ness and suggest reframng the curriculum we
collect curriculum feedback fromthe stakehol ders of the college such as 1
Students 2. Alumi 3. Parents and 4. Teachers. Each and every aspect of the
curriculumis systematically evaluated and the sane is provided to the
University for reconstruction or is used by the College to address the gaps
percei ved by the stakehol ders. Report on Feedback: ? The feedbacks are anal ysed
based on the foll owi ng paraneters: ? Course content, |earning resources, real
life application, higher education, enployability, noral val ues, personal and
prof essional ethics, efficiency of teacher and teachi ng net hodol ogy. ? The
overal | feedbacks from various stakehol ders about curriculumis good. ? The
resources of learning are adequate. Commrunication skills and Enpl oyability
skills are to be enhanced Efficiency of teachers and effectiveness of teaching
nmet hodol ogy is good. ? Teaching and | earning environment is good. ? Action
taken report: ¢ E-learning resources need to be inproved and staff and students
to encouraged shoul d be encouraged to use these. ¢ In addition to the acadenic
curriculum the college is providing a nunber of Add on Courses such as |ike
Tally, Network security, Google Analytics, Digital marketing, Logistics Supply
Chai n, Advanced Excel etc ¢ Lot of programmes are conducted to increase the
enpl oyability skill to include Gallop, ABS, Evening Presentation etc.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MBA VBA 180 400 105
BBA BBA 40 25 19
BCom Fi nance and 40 20 11
Taxat i on
BCom CA 40 6 1
BA Visual Arts 30 25 20
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 51 105 12 16 26

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
24 24 5 15 11 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system in DCSMAT is nhamed as Student Ownership Program (SOP). SOP Programmes. Student
Ownership Program. SOP group comprises of 5 to 6 students under each faculty. Every SOP owner meets the
students twice a week and necessary steps are taken for their overall development and well-being. The objective
of this programme is to guide, lead, help, counsel, and train each one of the small group of students and to
enhance their employability. The SOP owner also guides the students in counselling, confidence building,
communication and presentation skills

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

24

24

0

0

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

1. DCSWMAT incorporates the University Cal endars start and end of senesters,
university exam nation dates etc. and fine tunes it in the Academ c Cal endar
alongwith its own dates for internals, nodel exans etc. Thus, CIE is ensured by
scheduling the various internal tests, MC@ and assignnents. 2. CIE is ensured
through the following:- ¢ Daily attendance « Gading the participation |evel of
students ¢ Conduct of two/three internal tests for each paper. « MCQ ¢ Mbdel




test at the end of each paper ¢ Mninmum 4 assignnents per paper. 3. Institution
ensures that the stakeholders of the institution especially students and
faculty are aware of the evaluation processes. 4. These are comuni cated to the
students through the followi ng neans: - ¢ The eval uati on net hod-consi sting of
eval uation policy, schedule, course plan and evaluation format are conmmuni cated
to students in the Student Handbook along with other details of the course. -
This is also given out in the course plans of each course, which is uploaded in
the Cvs. ¢« The attendance state of students is exhibited on the notice board as
wel | as accessible to students to » see. « Parents are kept informed of
attendances through SMs and mail. ¢ The internal marks after finalization are
di splayed in notice board as well as sent by e mail to ¢ students. < DCSMVAT
foll ows an objective way of evaluating the students and not subjective. These
eval uation ¢« nethods are further explained to the students during the induction
program by the concerned ¢ faculty nenbers. 5. The Internal Processes. ¢ The
norms of University are strictly followed. ¢ A mninumof four tests are
conducted for every subject for internal evaluation. « Evaluation criteria are
deci ded as per the university guidelines. The exact criteria are given in the
student handbook as well as included in the course plan of each faculty. -«
Institute ensures tinely subm ssion of exam forns, internal marks and
eval uation reports. ¢ In order to ensure rigour, the md-termtests are
conduct ed under central arrangenents, just as for university exans. ¢ The
corrected internal and nodel exam answer sheets are given back to the students
for clarification of doubts or rectification as necessary. ¢ The Exam nations
in Charge and Batch Coordinators maintain all data in soft as well as in hard
copy. ¢ Internal marks are published on the notice board for cross checking by
the students before forwarding it to the University. Gievances if any, are
addressed. ¢ Evaluations of students are being done on a continuous basis
t hrough cl ass assignnments, MCQ, internal tests, class participation and
presentations. ¢ Attendance, which forns part of the internal marks, are taken
for every class. The weekly conpil ed attendance status is intimated to al
students. ¢ Evaluation of Quality of Assignment and Question Paper Setting by
External Resources. This is a best practice recently inplenented to inprove
i nternal assessnent. The assignnents and internal test question papers as well
as answer sheets, are randomly chosen and sent to a panel of external exam ners

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

1. AIMCentre (Activity Integration and Monitoring Centre). One of the
i nnovati ons evolved by the College is the AIM Centre. The AIM Centre is
responsible for a centralized planning, nonitoring and inplenentation of al
academ c and other activities of the college. Al curricular, extra-curricular
adm ssion and pl acenment activities of the college are schedul ed and nonitored
by the centre. This ensures that there is no clash of activity and that the
entire syllabus and devel opnental progranmes are fully covered. 2. Acadenic
Cal endar Preparation. The Academ ¢ Cal endar for every academic year is planned
in a Central Acadenm ¢ Workshop during the month of May (usually) wherein al
details regarding the broad acadenm c schedule for the entire year, details of
each paper / course, allocation of faculty to course/paper, vacation peri ods,
sumer project periods and related schedul es are tied up. Based on the
deci sions taken during the Academ c Wirkshop, the academ c cal endar is prepared
and this is issued to the students and faculty well in advance of the academc
year. The adherence to the acadenic schedule is discussed at every faculty
meeting and at the end/ begi nning of each senester. The University Academ c
Cal endar forns the basis of our Acadenic Cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




htt ps://dcschool . net/vi si on/ #pr ogr ant vi si on
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. Com BCom Comput er 4 2 50
Application
B. Com BCom Fi nance & 14 13 92
Taxati on
BBA BBA BBA 19 11 58
BA BA Vi sual 5 3 60
Arts
B. Com BCom Fi nance & 21 11 52
Taxat i on
B. Com BCom Comput er 10 7 70
Application
BBA BBA BBA 22 11 50
BA BA Vi sual 9 5 50
Arts
VBA MBA VBA 150 82 52
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://dcschool . net/student -sati sfaction-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://dcschool.net/vision/#program-vision
https://dcschool.net/student-satisfaction-survey/

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 DCSMVAT KSI DC Nill Nill 26/ 11/ 2019
I ncubati on
Centre
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

VBA 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal VBA 2 0
I nt ernati onal VBA 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VBA 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local




At t ended/ Semi
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Day

activities activities
CAMPUS CLEANI NG NSS 1 50
M NI MARATHON DCSMVAT 5 340
Institutions
Wor I d Envi r onnent DCSVAT 2 340

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Canp

Appr eci ation

Par | i anent, | dukki

Benefited
Medi cal Canmp and Letter of Menber of 35
Bl ood Donati on appreci ati on Par | i ament
Medi cal Canp Letter of Menber of 20
Appr eci ati on Parlianment, | dukki
M ni  Mar at hon Letter of Ward Menber, 250
Appr eci ati on El appara Granma
Panchayat
Bl ood Donati on Letter of Menber of 35

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

wi t h DCSAAD
Tri vandrum

Nature of activity Participant Source of financial support Duration
Col | abor ati on DCSAAD DCSAAD 365
wi t h DCSAAD

t eachi ng
Col | aborati on DCSMAT Trivandrum| DCSMAT Trivandrum 365

No file upl oaded.




3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From Duration To Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
5062372 27
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 48588 17029061 8892 6640000 57480 23669061




Books
32211 10736357 55 12694 32266 10749051

Ref er ence

Books

Journal s 64 10705 0 0 64 10705

Digital 2 94400 0 0 2 94400
Dat abase

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 101 60 60 0 0 13 28 60 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 101 60 60 0 0 13 28 60 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6279094 6569200 8135372 988000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has |aid down procedures and policies for maintenance and
utilization of all physical, digital and e resources. The foll owi ng policies
are avail able: ? SOP — Maintenance of Electrical Distribution System:
http://dcsnat. ac. i n/ mai nt enance- of - 125-kva-gen/ ? SOP - Wfi Policy :




http://dcsmat.ac.in/wifi/ ? SOP - Procurenment, Repair and M ntenance of Goods
and Services : http://dcsmat. ac.in/sop-for-procurenent-repair-and-nmaintenance-
of - goods- and-servi ces/ ? SOP - Mintenance of Hostels :
http://dcsmat. ac. i n/ sop- no-11-mai nt enance-of -hostel s/ ? SOP - Mi ntenance of
Acadenmic Facilities and Classroons : http://dcsmat. ac.in/sop-1-policy-for-the-
mai nt enance- of - academ c- classroomfacilities/ ? SOP - Miintenace of Library :
http://dcsmat. ac. i n/ mai nt enance-of -library/ ? SOP - Conputer Lab
http://dcsnmat. ac. i n/ mai nt enance-| ab- syst ens/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Schol arship from 22 400000
frominstitution DC Ki zhakenur i

Foundat i on

Fi nanci al Support
from O her Sources

a) National Nill Nill Nill

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 23/ 09/ 2019 105 Nill
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 Trai ni ng 35 35 22 1
for
conpetitive
exans
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression




5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
22 135 100 Nill Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 MBA VBA Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

i ke Chairman,

from students,

1. The Col |l ege has an active student council.
inthis regard. 3. Elections are conducted in a non-political
it is through denocratic nethod. 4. Representatives wll
class and these elected representative will
Vice Chairman etc. 5. Students council
various programes inside the canmpus and funding wll
col | ege and through sponsorshi ps.
Representations from students for
and foll ow ups are the basic activities.

various events which help in enhancing their

Li asoni ng,

2. W follow University guidelines

i ndustry,

Wil |

envi ronnent and

be sel ected from each
finally select the office bearers

organi ze and conduct
be through contributions
Pl acenent Conmittee: 1.
interface, hospitality
Club Activities by students organi zi ng
| eadership skill.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




Yes

Alumi Association was formed in the year 2013 and is registered . http://dcsna
t.ac.in/ wp-content/upl oads/ wor dpress/al umi - Regi strati on-Certificate. pdf.
Al ummi Associ ation is given the name DC Links.

5.4.2 — No. of enrolled Alumni:

150

5.4.3 — Alumni contribution during the year (in Rupees) :

1560000

5.4.4 — Meetings/activities organized by Alumni Association :

The 11th edition of DCSMAT al ummi neet was hel d at Vaganon Canpus on 27th

February 2022 at 11.00AM Regi stration was started from 9. AM continued til
11. 30. Prograne was inaugurated by the Director Dr. Sreekanth. S.V He stated

that such Alumi Meets should be held annually so that ex-students are able to
revisit their alma mater and see the changes that have occurred.

M . Preet hamThanpan Al umtmi Associ ati on president was gi ven wel cone address
Principal Dr.Elizabeth George, faculty nmenbers and staffs were addressed the
gat hering. AshaFenn Corporate relation Oficer stated that the overwhel m ng
response was encouragi ng and stressed the fact that the Alumi were the brand

anbassadors of the college and that they should nmarket the college in their own

way. He also promised to hold the Alumi Meet every year. The batch of 2020
presented the college with a gift. The fornmal part of the program concl uded
with the vote of thanks by M. Sanil kumar, faculty Al umi Coordi nator. The

program continued with the entertai nment by our current students. There were
songs and dances to regal e the audi ence. A resolution was passed unani mously
alumi menbers el ected the new office bearers.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Due to COVID we had only online sessions

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

No Data Entered/ Not Applicable !!!

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 FDP on Nill 153 Nill
Dat a 20/ 03/ 2020 |20/ 03/ 2020
Anal ytics
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Non-teaching

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
27 27 23 23
6.3.5 — Welfare schemes for
Students

e Technol ogy Support e
Wl | Equi pped O fice
Cabins ¢ Library -
Devel opnent Programmes e
Opportunity to Attend
FDPs, Senminars etc e
OQpportunity for
Interaction with Industry
e Long TermFDPs in Il M
e Facilities for
Undert aki ng Research,
Seed Money o Leave o
Adj ustment in Teaching
Schedul e 0 Research
Facility o Facilities for
Faculty Enrichnent e
Accommodation ¢ Free W -
Fi o Ofice Cubicles -
Food Refreshments e

o

e Acconmmodation ¢ Free
W-Fi e« Ofice Cubicles -
Food Refreshnents e
Sports Facilities  Staff
Club ¢ Get Togethers o
Tours ¢ Cel ebrations e
Recreational Facilities e
Per f ormance Based
i ncrenment .

* Technol ogy Support -
Wl | Equi pped O fice
Cabins « Library e
Devel opnent Programes e
Qpportunity to Attend
FDPs, Seminars etc e
Qpportunity for
Interaction with Industry
e Long TermFDPs in Il M
e Facilities for
Undert aki ng Research,
Seed Money o Leave o
Adj ust ment in Teaching
Schedul e 0o Research
Facility o Facilities for
Faculty Enrichnent e
Accommodation ¢ Free W -
Fi o Ofice Cubicles -
Food Refreshnents e

o




Sports Facilities « Staff
Club ¢ Get Togethers o
Tours ¢ Cel ebrations e

Recreational Facilities e

Per f or mance Based
| ncrenment.

Sports Facilities  Staff
Club ¢ Get Togethers e
Tours ¢ Cel ebrations -«

Recreational Facilities e

Per f or mance Based
I ncrenent. e

Accommodation ¢ Free W -

Fi o Ofice Cubicles -
Food Refreshnents e

Sports Facilities  Staff
Club ¢ Get Togethers e
Tours ¢ Cel ebrations -«

Recreational Facilities e

Per f or mance Based
i ncrenent. ?
Schol ar shi ps. Based on
means cummerit. ?

Counsel I'ing. A Counsell or
has been appointed to

| ook after the welfare of

the students. ?

I nsurance. W have group

personal acci dent

i nsurance policy for al

students and one parent.

? Student Oanership
Programme. Student
counsel ling support is
al so given by the faculty
menber s through Student
Owner shi p Programe,
whi ch has been found to
be useful in identifying
troubled / weak students
and to give themthe
required support. ?
Medi cal . W have a
trai ned and experienced
Nur si ng Assistant to
cater for the first line
of treatnment. We al so
have a Doctor on call
who rmakes fortnightly
visit to the canpus.
O her facilities such as
Heal th Center and
Ambul ance are avail abl e
the campus. ? Festival
Cel ebrations. Al
festivals are cel ebrated
and the Col | ege gives
grants to the concerned
organi zers for the sane.
? Incentives. Prize
Wi nners in conpetitions
held in University and
ot her coll eges are given
cash incentives. ? Sports




Facilities. Sports goods
are supplied annually and
a wel |l equi pped gymmasi um
is also available. ? Earn
Wil e You Learn. Student
representatives will be
sel ected from each cl ass
for adm nistering the
snoot h functioning of the
batch. They will be paid
fromthe college on a
monthly basis for their
adm ni strative work.

Sel ections of students
are happening on rotation
basis. This will help
themto devel op
adm ni stration skill and
al so help themto earn
somet hi ng whil e they
| earn.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has three types of regular audits in place, they are: ¢ Internal
Audit  External Audt ¢ 1SO Audit ¢ AAA Audit Internal Audit The internal audit
is conducted on a regular basis. The internal audit is done by a conmttee of
two faculty nenbers fromfinance area out of which one nmenber is a senior
Pr of essor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes TUV- SUD Yes Nill
Adm nistrative Yes Nill Nill Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!




6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Bulk SM5 ¢ Googl e Sheet o

Diary of Events -

Process Capability

6.5.5 — Internal Quality Assurance System Details

Pr of essi onal

Educat i onal

and Learni ng
Pl at f orm

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Webi nar on 18/ 03/ 2020 18/ 03/ 2020 18/ 03/ 2020 105
Leadership
2019 DCSMVAT a 24/ 03/ 2020 24/ 03/ 2020 24/ 03/ 2020 105

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Sel f Defence 31/ 01/ 2019 31/ 01/ 2019 40 0
for Wmen
Keral a Mahil a 12/ 01/ 2019 16/ 11/ 2019 18 0
Sanyka Soci ety

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Power requirenment net by renewabl e energy sources 15 Units Tot al
requi rement 4000 Units Renewabl e energy source Sol ar
generated and used 15 Units Energy supplied to the grid No

power

Li ght Renewabl e energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1

Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1

7.1.4 — Inclusion and Situatedness




Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 20 20 01/ 06/ 2 3 Enmpower 19
019 Training | ment of
Program |wonen in
for Rur al
Mahila |areas, pa
Samakya |rticul arl
Resi dent s y of
wonen in
WOIEN
from
socially
and econo
mcally m
mar gi nal i
zed
gr oups
2020 1 Nill 07/ 03/ 2 1 Publ i sh For the 250
020 i ng of identific
bl ood ation of
donor Heal t h-
directory | rel ated
and i ssues
rel eased and to
to the create
public t he
awar eness
of bl ood
donati on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
DCSMAT St udent / Par ent 10/ 05/ 2019 DCSMAT St udent / Par ent
Hand book Hand book
7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

| ndependence day 15/ 08/ 2019 15/ 08/ 2019 200

cel ebration
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 190

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

wat er

Ener gy Conservati on.
Use of Renewabl e Energy. Catered and plans to increase.
harvesting is catered for near

W invest actively in energy conservation and efficiency.

Wat er
new faculty apartment and canp office.

Har vest

ing. Rain




O her Measures: - ¢ Efforts for Carbon Neutrality. ¢ Plantation (Forestation
and Local Farming). ¢ Frequent Planting of Trees in the Canpus. ¢ G ow ng of
Veget abl es. ¢« Save Western Ghats Canpaign. ¢ Mni Marathon Run to Protect
Forests. ¢« Organic Farming. ¢ Herbal Garden.  Sapling Plantation. Geen audit
being carried out yearly

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

|. Student Oanership Programme (SOP) Student Oanership Progranme (SOP) is a
mentori ng progranme uni que to DCSVAT whi ch hel ps students to devel op the
additional skills required for a manager. It is a team based approach for

personal and professional devel opment A nmenber of the faculty is assigned a

smal |l group of students with the task of devel opnent student’s soft skills,

like reading, witing, vocabulary building and |istening. The faculty has one
to one interaction with each of the SOP group, which helps themto know the
exact problemthat the student faces academi cally and personally, and they help
themto find a solution. The faculty nmenbers also nonitor the holistic progress
of their assigned students. In other words, it is taking the ownership of al
academ ¢ and non —academic activities of DCSMAT by all the faculty equally.
Met hodol ogy (a) A faculty is assigned with a group of 6 - 8 students (b) The
team under the guidance of the faculty strives continuously for the attainnment
of the individual and collective goals. (c) The faculty act as the nmentor of
the students (d) The faculty is the owner of the group for two years.
Responsi bility of the SOP Omer: (a) Goal setting-individual and collective (b)
Continuous training (c) Discipline (d) Mtivation and counselling (e) Career
gui dance (f) Cuides - Organization study, final dissertation project and
pl acements |l. Evening Presentations The Evening Presentation (comonly
referred to as EP) is another highlight of DCSMAT, devised to nethodically
train and hone the presentation skills, audience facing ability and inproving
t he know edge quotient of all students. Every group of five to six students
(SOP) is nmentored by a faculty and over a period of a year when they are
required to give a mninumthree presentations. The students are free to sel ect
a topic fromany of the following fields: (a) Econonmic (b) Political (c) Social
(d) Cultural (e) Science and Technol ogy The student group needs to select a
topic and discuss with the faculty nmentor, collect information on the topic,
research and prepare a presentation. The topic selected will have to be
approved by the faulty in charge. The group will also be prepared to give a
nock presentation to the faculty before the final presentation in front of the
entire batch. Objectives of Evening Presentation (a) To devel op conpetence in
anal ysi ng contenporary devel opments, rends and happeni ng sin the business
worl d. Students should be able to analyze inplication for nmanagers and arrive
at suitable recommendati ons or conclusions. (b) In the long run, this should
t hen become part and parcel of the nental framework of the young executive.
Advant ages of Evening Presentation (EP) (a) To inprove public speaking,
presentation and comuni cation skills (b) To overcone the stage apprehension
(c) To boost confidence by interacting with the audience (d) To inprove the
nm ke managenent skills (e) To enhance the general awareness of students (f) To
Learn to work in a team (g) To Inprove listening capacity (h) To inprove the
| eadership quality and analytical skills Ill.Gllop Gallop is an in-house
training progranme designed primarily to hone the | eadership and communication
skills of the DCi ans. The programre intends to prepare the students to face the
pl acement process with confidence and reveal their full potential to future
enpl oyers. The students woul d al so i nbi be social graces and soft skills

essential for a successful corporate life. The programme will be schedul ed by
AIMC in the central schedule. Attendance and active participation are
mandat ory. Fines as applicable to regular acadenic sessions will be levied from

the absentees. The objective of the programe is to nurture personality




devel oprent, inprove communi cation skills, interpersonal skills, |eadership
skills, social etiquettes and performance in group di scussions and personal
interviews so as to enhance the enployability of the new batch of MBA students.
The | earni ng nmet hodol ogy conprises of a varied m x of nethods, incorporating
nmock interviews, group discussions, managenent ganes, role play and debate.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://dcschool . net/sop/ https://dcschool . net/gall op/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

No data entered !!!

8.Future Plans of Actions for Next Academic Year

To enhance the nunber of MUs and |inkages for enhancenent of research work and
publications. To apply for new courses. To equip faculty and students for online
teaching learning process. To facilitate the career advancenent of faculty
nmenbers and notivate the faculty. To Organize intercollegiate and intra
col l egi ate conpetitions To collect and conpile feedback responses fromall the
st akehol ders To encourage faculty publications and student publication



https://dcschool.net/sop/ https://dcschool.net/gallop/
http://www.tcpdf.org

